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SECTION 1

Job Description – General Details
	Job Title:

	Post CCT Fellow in Advanced Gynaecological Endoscopy.


	Directorate/
Division:

	Women & Children Services


	Department:


	Obstetrics & Gynaecology

	Location:


	University Hospitals of North Tees and Hartlepool

	New or Replacement Post: 

	New Post


	Accountable  to:


	Clinical Director, Obstetrics and Gynaecology


	Reports to:
	SLM Lead for Gynaecology.

	Job Purpose:


	Contribute to the benign gynaecological and general Obstetric care of the women of Teesside and Hartlepool.



SECTION 2

Person Specification

	REQUIREMENTS
	ESSENTIAL
	DESIRABLE

	Qualifications
	· MRCOG or equivalent qualification
· CCT in general Obstetrics & Gynaecology or equivalent training

	ATSM in Early Pregnancy and Acute Gynecology or Benign Abdominal Surgery


	Clinical Experience
	Be able to demonstrate previous experience in middle grade work

	

	Management and Administrative Experience
	Understanding of freedom of information and data protection issues.
Experience of participation in regular audit with 

supporting evidence.
Understanding of current issues in the NHS.

	Knowledge of finance and budgets.

	Teaching Experience
	Experience in training undergraduate 

Students / postgraduate trainees.

	

	Research Experience
	Basic understanding of the principles of clinical research and its importance in relation to patient care.

	

	Other

Attributes
	Effective interpersonal/communication skills.

Well organised and skilled in time management.

Ability to work within a multidisciplinary team.

Caring attitude to patients.

Good leadership skills.

Evidence of driving change and innovative working

practice.

Medically fit to fulfill all aspects of the post 

and on call duties. 

Up to date with Hepatitis B vaccination programme 

and will be tested for Hepatitis C and HIV.
Clean driving licence.
	IT skills.
Experience in counselling.


SECTION 3:

Duties of the Post

3.1 Duties & responsibilities of the Post

This is an established post to facilitate the delivery of benign gynaecological services (particularly endoscopic surgery), to impart training and to enhance research activity of the department. The candidate will be encouraged to gain higher qualification in advanced gynaecological endoscopy. It may be possible to offer RCOG ATSM in ‘Benign Abdominal Surgery’ to a deserving candidate.
The selected candidate will work in the middle grade level within the North Tees and Hartlepool NHS Foundation Trust for emergency on call duties. He / She will be expected to attend advanced Gynae Laparoscopic Theatre sessions, Endometriosis Centre Theatre Sessions (Joint Operating Lists with Colorectal Surgeons), Chronic Pelvic Pain Clinics, Abnormal Uterine Bleeding Clinics and ‘Out-patient procedure clinics (Outpatient Hysteroscopy, endometrial ablations, Myosure Resections, Hysteroscopic Sterilisation and MVA Procedures). Selected candidate will also attend Antenatal Clinics and carry out Elective Cesarean Section Theatre Lists with or without supervision. However, it is expected that the candidate will be able to do some independent clinics / theatre sessions with indirect supervision.
Candidate will be involved in cross-site working between the University Hospital of Hartlepool and the University Hospital of North Tees in Stockton-on-Tees. 

He / she will provide general obstetric and gynaecological services and be involved in the on-call rota with other colleagues, currently on a ‘1 in 8’ basis.
Candidate is expected to:

Contribute to the achievement of the Trust’s Strategic Objectives.
Respect and practice the Trust’s People First Values:

· Treat all people with compassion, care, courtesy and respect

· Respect each person’s right to privacy, dignity and individuality

· Take time to be helpful

· Respond quickly and effectively

· Always give clear, concise explanations

· Practise good listening skills

· Develop and maintain an appropriate environment

· Look the part

· Deal effectively with difficult situations

· Perform as a team

Undertake mandatory training as directed. 

Demonstrate commitment to IWL principles and flexible working patterns, to meet the needs of the service and staff. 

Tackle discrimination and harassment, and promote equality and diversity in the workplace. 

Reduce sickness absence; work place accidents; and promote zero tolerance on violence against staff. 

Review training and development of selected staff, so that staff has a personal development plan, and support staff in reaching their full potential as identified through the appraisal process 

Clinical Governance

To be committed to maintaining a high quality of services to patients, with particular regard to high levels of patient safety, by continual development of practise in the light of research evidence and by audit based against relevant standards.

Be aware of, and comply with, all Trust infection prevention and control policies, to include hand hygiene, personal hygiene, environmental and food hygiene.  To undertake annual training / updates in infection prevention and control.

Implementation of Trust Risk Management strategy and understand implications of same within area of work.
Compliance with Blood Transfusion policy to ensure a safe service is provided to patients.
To be accountable for implementation of Code of Practice within own department/area of responsibility
Prepare for and undertake the protective interventions that he/she is responsible for in a manner that is consistent with evidence based practice and maintaining patient safety

 3.2   Banding
The post is for 40 hours plus Band 1A. The pay scale is MN25. 
3.3 Timetable

The timetable will vary week on week dependent upon the requirements of the department and will involve working across both hospital sites.  Emergency work is in 12 hour shifts, and based at the University Hospital of North Tees and currently this is on a 1 in 8 basis.
3.4 On Call Availability

On call duties will include involvement in a 1 in 8 second on-call rota covering obstetrics and emergency gynaecology at the University Hospital of North Tees. 
3.5
Teaching and Training

The applicant will be expected to contribute to departmental teaching and training programme.  
3.6
Study & Training 

The applicant is expected to participate in professional continuing medical education; study leave is provided for this purpose, and the appointee will be entitled to apply for a contribution to funding of this activity.

3.7
Research

The applicant will be encouraged to undertake ethically approved research and contribute to local and national data collection where necessary.
SECTION 4:

The Department of Obstetrics and Gynaecology

Obstetric and gynaecology services are provided on both sites but the consultant-led delivery suite is housed at the University of North Tees and a midwifery-led unit exists at the University Hospital of Hartlepool. Combined the units currently delivers over 3200 women per year. In-patient gynaecology beds for elective surgery are on the North Tees site, but day case activity takes place on both sites. Outpatient gynaecology clinics and antenatal clinics take place on both sites. Maternity day assessment unit and an early pregnancy assessment unit are housed on both sites also. Emergency gynaecology cases are directed to the North Tees site.
The consultant-led delivery suite is situated in a purpose built facility which meets the requirements for a modern obstetric service, with 14 delivery rooms, including a birthing pool, high dependency room, 2 theatres and recovery. The unit acts as a referral centre for in-utero transfers in partnership with our neonatal colleagues. There is a well established Risk Management Programme as part of the Clinical Governance Strategy of the department, administered by a Clinical Governance Coordinator who is also a practising midwife.

The Neonatal Intensive Care Unit is one of 4 units within the Northern Region and has 4 intensive care cots.

The department offers a wide range of subspeciality clinics including urogynaecology, infertility, abnormal uterine bleeding (out-patient hysteroscopy), chronic pelvic pain, and rapid access clinics for suspected malignancy. In patient gynaecology services are co-located with female surgery in the Women’s Health Unit at the North Tees Hospital. There is a combined ‘gynaecology and surgical decision’ unit within the women’s health unit for rapid assessment of emergency patients. The gynaecology department has gained a national reputation for its pioneering work in establishing diagnostic and therapeutic hysteroscopy. Many consultants have interest and expertise in advanced laparoscopic and hysteroscopic surgery. The department runs a BSGE recognised Endometriosis Centre. All gynaecological cancer patients (excluding vulva) are initially managed on site through close liaison with the local cancer centre at James Cook University Hospital in Middlesbrough.

Obstetric and Gynaecology services are managed within the Directorate of Women & Children Services. The overall management of the Obstetrics and Gynaecological Services  is the responsibility of the Clinical Director Dr Elaine Gouk, Mrs Jane Barker the General Manager and Ms Janet Mackie the Head of Midwifery & Children Services. 
Within the Department of Obstetrics and Gynaecology, there are three different service line management leads Mr Somen Roy for Gynaecology, Mr Steve Wild for Obstetrics and Mr Hany Mostafa for Assisted Reproduction.  

SECTION 5

General Conditions of Appointment
5.1
General Conditions of Appointment
The Trust requires the successful candidate to have and maintain full registration with the General Medical Council and to fulfil the duties and responsibilities of a doctor as set down by the General Medical Council.

All appointments are subject to satisfactory Occupational Health Clearance being obtained. All newly appointed doctors in the trust undergo a performance review by senior medical staffs at the end of initial 6 months, for continuation in the post. 
The appointment is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation Act 1974 (Exemptions) Order 1975.  Applicants are not entitled therefore to withhold information about convictions which for other purposes are "spent" under the provision of the Act, and in the event of employing any failure to disclose such convictions could result in dismissal or disciplinary action by the Trust.  Any information given will be completely confidential and will be considered in relation to an application for positions to which the Order applies.

With the Terms of DHSS Circular (HC)(88) – Protection of Children – applicants are required when applying for this post to disclose any record of convictions, bind-over orders or cautions.  The Trust is committed to carefully screening all applicants who will work with children and you will be expected to undertake a 'disclosure' check.

SECTION 6

Application Information

Applicants who are unable, for personal reasons, to work full time will be eligible to be considered for the post.  Job share applicants are also welcomed.  If appointed, modification of the job content will be discussed on a personal basis in consultation with consultant colleagues.

Applications to be submitted in the form of:

· A completed Application Form via www.jobs.nhs.uk giving names of three referees and confirmation that you are on the Specialist Register of the General Medical Council or stating the date at which you were awarded, or expected to be awarded, your CCST (Completion of Specialist Training, or equivalent).
Closing date for receipt of applications: 
**********************
Visits/informal discussion:
Any candidate wishing to arrange a visit to the Trust and/or informal discussion about the post should contact Mr S N Roy, SLM Lead for Gynaecology, University Hospital of Hartlepool Tel: 01429 522489. 
Please note:
Expenses of short-listed candidates will be reimbursed at rates equivalent to those listed in the Terms and Conditions of Service for Hospital Medical and Dental Staff.

SECTION 7    General Information about 
                       North Tees & Hartlepool NHS Foundation Trust
North Tees and Hartlepool NHS Foundation Trust provides high quality hospital and community healthcare to over 400,000 people  living in Hartlepool, Stockton-on-Tees, East Durham and surrounding areas including Sedgefield, Easington and Peterlee.

The Trust has two main hospital sites with a total of 580 beds, University Hospital of North Tees and University Hospital of Hartlepool, which sit roughly 15 miles apart. The Trust also owns a community hospital in Peterlee.

The Trust has, with its commissioners, been involved in a project to modernise healthcare in the area, by bringing care closer to people’s homes, developing community facilities to support this move and by building a modern hospital within easy reach of people living in the area. The independent regulator is currently assessing the outline business case for the new hospital and, if the go ahead is given, the trust plans to open the new hospital in 2018.

Because a decision on the new hospital was delayed (due to factors outside the Trust’s control) a number of services have recently been centralised at the University Hospital of North Tees. This move was led by the need to centralise critical care services to ensure they could meet the higher standards expected. As a result emergency medicine and high risk elective orthopaedic surgery was also centralised on the University Hospital of North Tees site on October this year.

The University Hospital of North Tees is now the Trust’s ‘hot’ site providing accident and emergency, emergency medicine, trauma and orthopaedics supported by imaging and other diagnostic specialities. The Trust has recently commissioned a state of the art CT scanner which has cardiac imaging capabilities which puts the Trust in an excellent position to provide leading edge cardiac diagnostic services for its own catchment population and patients further afield. The University Hospital of Hartlepool is largely a ‘cold’ site offering a dedicated elective care unit for joint replacement and general surgery, day case and diagnostic facilities. The hospital also has a sub-acute medical unit where patients can be repatriated closer to home for the post-acute part of their hospital stay. The emphasis in this unit is very much on rehabilitation and preparation for a safe discharge supported by a highly skilled team.

The recent reconfigurations have created the environment for improved team working in the lead up to the new hospital and to streamline patient pathways across community and acute services.

The Trust has a strong reputation for clinical and academic excellence and there are currently four Professorial Chairs (Medicine, Paediatrics, Medical Education and Pharmacy) attached to Durham University. The Trust has a close link with Durham University with the establishment of the new undergraduate medical campus in Stockton on Tees (DUQC) which had its first intake of medical students in September 2001. The Trust is committed to ongoing support of undergraduate clinical medical student training and there has recently been an expansion and refurbishment of the undergraduate centre at North Tees which now provides an excellent working environment. 

All around the conurbation of Teesside there are many pleasant rural and urban residential areas within easy reach of the hospital.  Road communication is excellent in all directions.  Major shopping centres at Teesside Park, Middlesbrough, Newcastle and Gateshead Metro Centre are within reach, as is the historic Cathedral City of Durham.

There are excellent facilities in the area for most sports including golf, swimming, squash, rugby, cricket and tennis. The coast is nearby as is the North Yorkshire Moors National Park, the Pennines and the Dales with an excellent range of recreational and cultural facilities in the immediate vicinity. The Cleveland Hills, half an hour drive to the south, offer opportunities for a variety of outdoor pursuits, including gliding, hang gliding and rambling. There is active support for the arts in the region, both at a professional and amateur level, with a wide range of cultural events and activities available, including ballet, theatre, museums and music.

Stockton, Hartlepool and surrounding villages offer a range of quality housing at reasonable prices. A range of executive housing is available including a development at Wynyard. The local educational facilities range from nursery education through to further education. Most of the local secondary schools are comprehensive and perform well in government league tables. There are also a number of first class preparatory and public schools.
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