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JOB DESCRIPTION

Job Title:   


Clinical Research Fellow
Salary/Grade/ Band: 
Basic salary of £44,013 per annum for 40 hours per week.         


Location:

Norfolk & Norwich University NHS Foundation Trust
Department

Obstetrics and Gynaecology
Reports to:  

Clinical Director
DEPARTMENT INFORMATION 

Introduction

Research in the Department of O&G is under the joint leadership of Edward Morris (Gynaecology) and Martin Cameron (Obstetrics). In Norwich the clinical staff of the CRN incorporates research midwives performing the recruitment of patients into the running obstetric studies and the maintenance of data quality whilst patients are in these studies.

Over the years study recruitment has steadily increased but due to the significant increase in gynaecology studies requiring specialist skills the need for additional medically qualified members of the team have arisen. Current research fellows in gynaecology are Urogynaecology (recently appointed) and Endometriosis/Fibroids/Menopause (this post).
Of relevance is the drive from the Department of Health to encourage industry to adopt more studies onto the NIHR portfolio. This has become an important requirement within the N&S CRN and the department has now an excellent record for securing funding to continue its research in the areas of fibroids, endometriosis and menopause. 
The department of obstetrics and gynaecology, whilst not an academic department as such, has one of the strongest academic reputations within region. This is due to its strong links with the University of East Anglia and the development of research ties with other units in the UK and abroad. The department has a Menopause research unit and also further links within NNUH with Endocrinology, Histopathology, Radiology and General Surgery. The planned developments and investments in genomics with Norwich Research Park afford exciting opportunities for the department and Trust as a whole.

The R&D Department within the CLRN is a well-structured team that provides extensive support in the implementation and design of portfolio research. Therefore the N&S CLRN is an excellent place in which to strengthen established research interests. 

DUTIES OF THIS POST

The main duties of the post are to provide support predominantly for the gynaecology side of the work performed by the LSG as the studies require skills of a specialist in gynaecology.

This post is funded by a combination of the research unit and the directorate of Obstetrics & Gynaecology. Please note that as this is an academic post it does not attract a banding supplement as the hours of work on site will be within the “New Deal” and EWTD. Clinical duties will be as required by the directorate but are likely to be within the gynaecology one-stop clinics and theatres. 
On call at a lower frequency than that of the current middle grade rota is a requirement of this post to keep up to date with acute obstetric skills to allow appropriate day time presence and involvement in research work.
The successful applicant will be required to support the Principal Investigators in the various existing studies and those in preparation. Whilst a detailed knowledge of NIHR research methodology is not required a keenness to learn and a demonstration of an ability to write scientific articles is required.

Characteristics of the appointee

The successful applicant will be required to support the Principal Investigators in the various existing studies and those in preparation. Whilst a detailed knowledge of NIHR research methodology is not required a keenness to learn and a demonstration of an ability to write scientific articles is required.

The appointee will be expected to perform the following roles:

CRN work:

· Co-investigator for NIHR CRN Portfolio studies with a bias to gynaecological studies

· Recruitment of patients to gynaecological studies

· Providing clinical input into obstetric & gynaecological services with a bias to clinics that are likely to provide research subjects for studies

· Input into exploring potential new studies from the portfolio

· Coordinating with local R&D department to ensure all research opportunities are evaluated thoroughly and feasibility assessed 

· Running research clinics with the research nursing/midwifery staff to perform various study procedures/data collection on subjects enrolled in studies

· Collaborate with other departments involved in studies to ensure best data quality

· Provide medical opinion for patients recruited into studies, those considering entering studies and also those who have recently completed studies who may require further clinical input.

· Drafting and reviewing appropriate R&D and IRAS submission documents alongside the principal investigators for various studies.

· Maintain the departmental database of presentations and publications

· Prepare the annual report on Research Activity for the department of Gynaecology.

Academic work:

· Writing scientific publications as required, attending local, national and international meetings (as required) to present data and to further the reputation of the unit

· Undertake a postgraduate qualification. Support in the form of adequate scientific opportunities and time will be given to study for a Doctor of Medicine (MD) or a formal qualification in Medical Education. Please note the applicant may be required to submit appropriate tuition fees for such qualifications. Senior medical staff within the LSG will be able to recommend appropriate supervisors, depending on the subjects studied.

· Grant applications and new research. The appointee will be encouraged and supported in the processing and funding application of novel studies that could enter the portfolio for adoption if they are considered to be of merit. Pathways for funding include Research for Patient Benefit (RfPB) and applications for NIHR funding.

· The current studies within the department and others in setup offer significant opportunities for novel work to underpin an academic qualification and as such the appointee will be expected to evaluate the possibilities very early on in the appointment to ensure completion of the activities at the conclusion of the post.

BSGE Endometriosis Centre work:

· Providing medical input as part of the endometriosis team.  Involvement in tertiary referral outpatient clinics managing patients with severe endometriosis, regular attendance in operating theatre & offering guidance on referral pathways within department.

· Close team-working with Endometriosis Specialist nurse

· Maintenance of BGSE Endometriosis Centre data collection and annual audit (joint role with Specialist Nurse)

Clinical Work:

· It is important that the appointee maintains clinical skills whilst on academic out of programme experience. Many skills including communication, examination and clinic skills are incorporated into the roles expected by various research studies

· Surgical skill should be maintained through the clinical and service needs of the directorate

· Obstetric on-call work is required by the directorate on a reduced frequency than that of the current purely clinical middle grade rota.
Educational work:

· UEA School of Medicine is an important partner of the department and the appointee is expected to become a member of team along with the department’s obstetric and gynaecological consultants and trainees

· Research methodology is an important skill and as such the appointee will be expected to educate O&G trainees alongside the Research leads when they run research seminars/clinics

· Involvement in medical student teaching and supervision of students showing an interest/aptitude for research is expected.

· The appointee will work with a junior trainee to co-ordinate the journal club with interested consultants.

· Even if the trainee chooses not to study for an educational diploma there are many internal courses whereby the trainee can obtain equivalent approved experience to allow pursuit of such a qualification in the future

Research/Project opportunities

The successful appointee will have the opportunity to take part in numerous potential projects that can contribute to the attainment of a higher degree.

Recently completed/ongoing projects include:

· 4 commercial studies into endometriosis/fibroids

· 3 non-commercial studies into endometriosis/fibroids, one of which is world-first MHRA CTIMP study

· Collaborative qualitative research with the Charity Endometriosis UK

· Research into women’s views on information in the menopause with www.managemymenopause.co.uk
The previous research fellow has achieved;

5 peer reviewed articles

1 case report

3 national oral presentations

3 national invited lectures

17 poster presentations

Expected Outcome Measures

Year 1

· Personal

· NIHR recruitment activity 

· Case reports and poster presentations
· Higher degree registration and completion of early PPD training
· Grant application progress and successes

· Team

· New portfolio studies successfully set up and recruited to
· Completion of BSGE annual audit
Year 2 (subject to contract extension)

As for year one plus:

· Personal
· Grants attracted into the department
· Examination progress
· Publications/Thesis writing progress
· Team
· Novel research set up 
· New collaborations established
· Contributing to ongoing research plans
PERSON SPECIFICATION Post:  Clinical Research Fellow in Obstetrics & Gynaecology 

	ATTRIBUTES


	ESSENTIAL
	DESIRABLE

	Qualifications
	Full registration with the GMC and with Licence to Practise;

Basic medical qualification (MB BS or equivalent) 

MRCOG part one or equivalent
	MRCOG parts 1 and 2

	Personal skills
	Enthusiastic, keen, organized

Driven to succeed

A detailed knowledge of NNUH R&D, the CRN and UEA
	A clear career plan and direction of academic travel

A research idea

	Experience 
	Experience of working at specialist trainee level for at least one year within the UK or EEC
	

	IT skills
	Computer literate including excel and database management

Ability to learn electronic diary and industry data capture tools
	

	Circumstances
	Appropriate progress through structured training to date

Training in Good Clinical Practice (GCP) 
	Possession of a number on the specialist training register

Approval for formal out of programme experience

	Audit, Research and Publications


	
	Previous research experience

Previous publication in a peer reviewed journal

	Communication

and Language

Skills
	Understanding of essentials of good communication skills and ability to apply these in clinical practice

Communication skills – to be clear fluent and articulate in communication in English

Good communicator

High standard of communication to recruit and retain patients

Evidence of:

Previous experience in teaching

Oral/poster presentation

Successful completion of at least one clinical audit
	


TERMS AND CONDITIONS

The appointment shall be subject to the Terms and Conditions of Service of Hospital Medical and Dental Staff (England and Wales) and the General Council Conditions of Service as amended from time to time. Copies of the latest editions and amendments issued from time to time may be seen in the Medical Recruitment Office.

Protection Of Children - In view of the substantial access to children, you are required when applying for this post to disclose any record of convictions, bind-over orders or cautions against you.
Language Competency: All applicants are required to demonstrate their competence to communicate in English and communication skills as being at a level necessary to do the job safely and effectively, in accordance with the European Directive 2005/36/EC – recognition of professional qualifications 
Salary: The salary is within the scale for the post appointed to and intensity payments, if applicable, will be paid at the banding appropriate to the rota and the pay scale. Payment for internal locum cover is at the standard rate if such cover is agreed. 

Professional Registration and Insurance: The appointee must have current full registration with the General Medical Council with a licence to practise and continued basic membership of a recognised Medical Defence Organisation is advised.

Accommodation: Single and married accommodation may be available on request if required. 

Occupational Health: The appointment will be subject to the completion of a satisfactory health questionnaire. 

Department of Health Clearance for Tuberculosis, Hepatitis B, Hepatitis C and HIV 2007
Within the guidelines of the above document it is a contractual commitment of all medical staff to appointments involving Exposure Prone Procedures (EPP) at this Hospital that you undergo a medical screening programme at the Health and Wellbeing Department of this hospital prior to confirmation of appointment, or provide written evidence of recent successful vaccinations.

You are required to produce official documentary evidence (from a Health and Wellbeing Department/laboratory in the UK or Northern Ireland) as follows :-

IVS (Identified, Validated Sample) UK blood results for EPP* clearance for the following;
· Hepatitis B antibody and surface antigen

· Hepatitis C antibody (If commenced EPP’s in the UK after Jan 2003)

· HIV antibody (If commenced EPP’s in the UK after June 2008) 

· Documented evidence of BCG ( If travelling from country with high incidence of TB a UK chest x-ray will be required prior to commencement of post)

Lab reports must state IVS or be stamped as IVS by an Occupational Health Department, you will not be able to perform EPP’s without these documents.

*EPP’s are exposure prone procedures where the gloved hand may be in contact with sharp instruments, needle tips and sharp objects (inc spinicules of bone or teeth) inside a body cavity, or confined space where the fingertips may not always be visible.

In addition you are required to produce documented evidence of two MMR (measles, mumps and rubella) vaccinations. If you are unable to produce this evidence you will be required to have the vaccination on commencement of post with this trust.

Please note: All health care workers arriving from outside of the UK will be required to provide evidence to the Centre for Occupational Health of TB and EPP clearance (CXR & Hep B,C and HIV blood results)  from that country before arriving to work in the UK. These will need to be repeated prior to commencement of your post within this NHS Trust to confirm the results. The offer of employment remains subject to this health clearance. 
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